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The opportunity

Clinical Engagement 
Champion, CVD Programme 
—
Part time (1 day per week) 
Fixed term for 6 months (or until March 2023)

The NHS Long Term Plan states 
that the biggest area where the 
NHS can save lives over the next 10 
years is in reducing the incidence 
of cardiovascular disease (CVD). 
CVD causes one death every three 
minutes in the UK, with those in 
the most deprived areas four times 
more likely to die. For the first time 
in 50 years, deaths from premature 
cardiovascular disease are on the 
rise. CVD is the single biggest area 
where the health service can save 
lives over the next 10 years through 
targeted approaches to reduce the 
widening of health inequalities.

The nHS long Term Plan sets the ambitious 
target of preventing 150,000 cases of heart 
attacks, strokes, and dementia over ten years. To 
address this, the South West aHSn is delivering 
a national CVD Programme focusing on lipid 
management and blood pressure optimisation, 
which commenced in 2020/21 and will run 
for three years. The South West aHSn has a 
unique role in achieving these ambitions by 
working together with our regional partners 
and the health and care sector to implement 
innovative frameworks that are optimised 
for clinical care and self-care for people 
with these high-risk conditions. We support 
primary care networks across the South West 
with patient identification, diagnosis, shared 
decision making, medicine optimisation, 
monitoring and workforce training. Our primary 
focus is on reducing health inequalities 
by targeting 20% of the most deprived 
populations and other local priority groups.

in 2013 a small group of founding member 
organisations established the South West 
academic Health Science network. They were 
motivated by a shared ambition to accelerate 
the adoption and spread of innovation 
across our region to improve population 
health and generate economic growth.

Step forward nine years and that ambition has 
become a reality. Working in collaboration with 
regional partners and aHSns across England, 
our work transforms lives through innovation. 
in the last year, our work as a network of 
aHSns has benefited over 480,000 people and 
leveraged over £455m of investment into the 
health and life science sector. You can read 
more about the impact of our work nationally 
in our latest aHSn network impact report 
and regional work in our annual review.

all our work is grounded in the context of our 
region – supporting our partners to identify 
and spread innovation that tackles the shared 
challenges we face improving health across 
a complex mix of rural, coastal and urban 
communities. Tackling health inequalities is 
central to that work, ensuring we support system 
partners to improve health equity and the health 
of people living across the South West region.

Our work supports our integrated Care 
Systems to meet their priorities and maximises 
impact from local system transformation 
plans, the long Terms Plan, Core20PlUS5 
and the UK life Sciences Vision.
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https://www.ahsnnetwork.com/wp-content/uploads/2022/06/AHSN_Impact_Report_2021-22_web.pdf
https://swahsn.com/wp-content/uploads/2022/07/SWAHSN-Annual-Review-2022-Published.pdf


The role of the Clinical Engagement 
Champion will include providing 
clinical leadership to support the 
delivery of the CVD Programme 
at the South West AHSN.

The candidate will work closely with the South 
West aHSn CVD Programme Team and local 
CVD system leaders to support the delivery 
of the elements of the CVD programme. They 
will build on their own experiences of working 
across the spectrum of CVD-related factors, 
including high cholesterol and hypertension 
(preferably in the community care setting), 
and providing real world insight and peer 
support to the programme’s agenda.

Key success factors

• Track record in clinical leadership 
and CVD expertise.

• Proven ability to build and maintain 
partnerships to generate mutual benefit. 

• An accomplished communicator with 
the ability to guide and influence others 
to problem solve, make decisions 
and overcome challenges.

Role profile
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Responsibilities

Clinical leadership and engagement function 

• Be a visible clinical leader and clearly 
articulate the quality arguments for 
service development and change.

• Champion the CVD Programme and 
provide clinical expertise and guidance 
to the South West aHSn and the local 
health system to support, develop 
and sustain local partnerships. 

• Have a strong interest in public health 
and supporting people to take a greater 
responsibility for their own health and their 
own care management as appropriate. 

• Support the South West aHSn CVD 
Programme Managers in tackling 
health inequalities by using expert 
clinical knowledge and undertaking 
research as required. 

Stakeholder engagement 

• Work collaboratively with the CVD 
Programme and with key stakeholders 
to develop a local network of 
interested/engaged parties. 

• Foster closer working relationships 
with other regional aHSns and Clinical 
networks, developing opportunities for 
joint working where appropriate. 

• attend relevant meetings as required, and 
present at local conferences, to clinical 
departments and health systems and 
other interested parties as required. 

• Provide education sessions at the PCn/
primary care practice level when required. 

Data management and reporting 

• Demonstrate high standards of integrity 
when dealing with shared data or 
information and ensure individual 
and organisational confidentiality/
gDPR is maintained at all times. 

• Support data interpretation to 
steer programme focus.

• Contribute to reporting when required.

Expert Interface 

• inform the South West aHSn CVD 
Programme Managers of relevant local 
issues that might affect the uptake, spread 
and sustainability of the programme. 

• Contribute to reports, case studies 
and evaluation of the programme 
where appropriate. 

• Pro-actively support the team to develop 
communication materials and present 
the work at events and meetings for 
experts, lay and patient audiences. 

• Support the South West aHSn CVD 
Programme Managers with their CVD 
training and education endeavours.

• Other grade appropriate 
responsibilities as, from time to time, 
instructed by the line manager.

• Demonstrate the values of the 
organisation in all your work as impact led, 
improvement focused and collaborative.

Role profile
(cont.)

5CliniCal EngagEMEnT CHaMPiOn, CVD PROgRaMME



Experience we are looking for

• Understanding of the aims and 
objectives of the CVD Programme 
and the Core20PlUS5 Framework.

• in-depth CVD knowledge and experience 
including hypertension and lipid pathways.

• Knowledge of and existing relationship 
with CVD stakeholders and networks 
across the South West.

• Professional clinical registration (e.g. 
medical, nursing, pharmaceutical, aHP). 

• Experience of a clinical leadership role. 

• Experience of working across system 
boundaries, e.g. in leadership role, 
or in change programme. 

• Strong communication, organization, 
influencing and negotiating skills.

Experience and capabilities 
you will develop in the role

• Experience of working across system 
boundaries, e.g. in leadership role, 
or in change programme.

• Knowledge of Quality improvement 
approaches in healthcare. 

• Experience of delivering a 
national nHSE Programme. 

• Experience of spread and adoption 
of innovation in the nHS.

• Development of a wide network 
of contacts and professionals, 
particularly in the CVD area. 

Abilities and attributes

• Effective stakeholder management – able 
to earn and maintain the trust of internal 
and external stakeholders at all levels 
and inspire through a shared purpose. 

• Effective communicator and presenter – able 
to engage a wide range of audiences by 
being compelling, credible and inspiring.

• Some flexibility to adapt working hours 
to meet the demands of the role. 

• ability to travel in the geographic 
locality of the South West aHSn.

Person specification

Reporting to
Programme Manager
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Who 
we are

The South West Academic Health Science 
Network (South West AHSN) is one of 15 
AHSNs across the country set up by NHS 
England to spread innovation at pace and 
scale across the country in 2013.

as the only bodies connecting nHS and 
academic organisations, local authorities, 
the third sector and industry, aHSns are 
uniquely placed to identify and spread 
health innovation at pace and scale.

We work in partnership with: 

• Our health and care system – nHS 
partners and local authorities. 

• Our partners – university, care 
sector, life science and voluntary, 
community and social enterprises. 

• The AHSN Network.

We will deliver our impact through the 
work of our five business functions:

• Programmes – responsible for the delivery 
of our portfolio of national and regional 
programmes to spread innovative practice

• Evaluation and Learning – responsible 
for the evaluation of our programmes 
and our work supporting partners to 
evaluate and learn from improvements 
to health and care services

• Partnerships – responsible for the delivery 
of our capability building work and 
developing new partnerships to grow 
our impact and diversify our income

• Communications and events – 
responsible for building our profile, 
strengthening our ability to influence and 
supporting delivery through effective 
communications, engagement and events

• Corporate Operations – responsible for 
our finance, HR and corporate services

Our work is funded by nHS England and 
nHS improvement, Office of life Sciences, 
nationally commissioned programmes, and 
contributions from our members, as well as 
income generated through other activities 
aligned to our core mission and purpose.

The South West aHSn is an independent 
company limited by guarantee, governed by 
a board of directors made up of senior leaders 
from across our integrated Care Systems, 
partner universities as well as independent 
non-executive directors. Based in our award-
winning office on the outskirts of Exeter, 
we work across the counties of Somerset, 
Devon, and Cornwall and the isles of Scilly.
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What  
we do

Our purpose and strategic approach 
are grounded in the context of 
the place in which we work. Our 
coastal and rural geography and 
the varied demographic across 
our region impacts on people’s 
experiences of health.

Our population of 2.3m people live across our 
integrated Care Systems Somerset, Devon, 
Cornwall and the isles of Scilly. insight we 
have gathered shows this is one of the least 
densely populated parts of the UK, with over 
600 miles of coastline. Poor transport and 
communications links exacerbate challenges of 
rurality. areas of high and low deprivation exist 
side by side across a large geographic area. 

average health statistics appear acceptable, 
masking some of the health inequalities 
which need addressing in the region. Whilst 
each of these challenges are not unique, their 
combination is distinctive to the South West. 
it is within this context that we work with our 
integrated Care Systems to discover, develop 
and deploy innovation and improvement.

Our work is built on our three 
core capabilities developed with 
our members and partners:

• Supporting health and care systems to 
identify, adopt and spread innovative 
practice and develop the innovation 
pipeline in the South West.

• Supporting partners in the evaluation of 
change and impact, and to apply learning.

• Building the capability of partners 
to spread innovative practice.

Our purpose is to

transform lives through  
health and care innovation.  
—

Background reading

AHSN Network impact report 

South West Annual review

South West AHSN website
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https://www.ahsnnetwork.com/wp-content/uploads/2022/06/AHSN_Impact_Report_2021-22_web.pdf
https://swahsn.com/wp-content/uploads/2022/07/SWAHSN-Annual-Review-2022-Published.pdf
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Working

Our Values
• We are impact-led – we are solutions 

focused, action orientated and adapt 
plans to achieve desired end goals. 

• We are improvement focused – we 
seek to understand problems, look at 
things from different angles, test ideas 
and learn from our experiences. 

• We are collaborative – we value diversity of 
perspectives, commit to and place trust in 
others to contribute towards collective goals.

Work environment

The South West aHSn is based in Exeter, Devon, 
in an award-winning office – an ideal setting 
for collaborating, convening and growing 
our internal and external relationships.

We encourage inclusivity and value diversity, 
actively seeking to work with individuals, 
partners and organisations from a broad 
range of backgrounds. We support flexible 
working, part-time roles and job shares, 
and are open to applications from people 
with wide-ranging experiences.

Training and development

We are committed to supporting learning 
and development through generous 
individual development budgets, 
organisation-wide training, and peer-to-
peer learning and coaching opportunities.

Benefits

We provide a generous benefits package 
including employer pension contributions up to 
10% and an employee assistance programme.

Wellbeing

Staff wellbeing is a priority for us. We are 
continuously working with colleagues to 
provide initiatives that will enhance our team’s 
health, happiness and general wellbeing.

We provide free fresh fruit in the office, 
showers and lockers, and there are a 
number of employee-led activities such 
as walking meetings and a running club.

Diversity and Inclusion

We believe that an inclusive and diverse 
environment can help us achieve greater impact 
in our work. We are committed to the aHSn 
network diversity pledges and are developing 
a progressive and ambitious five-year action 
plan led by our Diversity and inclusion Working 
group. Through this work, we are seeking to 
further develop a culture of inclusivity and 
increase diversity as part of our work.

 
here
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https://swahsn.com/events-at-vantage-point/
https://www.ahsnnetwork.com/wp-content/uploads/2022/06/AHSN-Network-equality-diversity-and-inclusion-pledges-2022.pdf
https://www.ahsnnetwork.com/wp-content/uploads/2022/06/AHSN-Network-equality-diversity-and-inclusion-pledges-2022.pdf


Our team
Our board is led by an independent chair and composed of a 
mixture of both executive and non-executive directors, including 
representatives from our three integrated Care Systems, our 
university partners and independent non-executive directors 
with expertise in commercial, clinical and digital sectors.

Executive team

Jon Siddall
Chief Executive Officer

Jon joined the South West aHSn in april 
2020, following three years as director 
of programmes at guy’s & St Thomas’ 
Foundation. Jon has experience across 
a range of health and social issues, 
working with funders, investors and 
government agencies in the UK, ireland 
and new Zealand. Jon also spent four 
years at the South West aHSn, helping 
to launch the organisation in 2013.

Colin Warner
Interim Director of Finance

Colin leads our financial team, focusing 
on opportunities for continuous 
development of our processes to meet 
the diverse work of our directorates and 
their work with commissioners, partners 
and members in the health and care 
sector. He has extensive experience 
as Financial Director of a wide range 
of organisations, from Trade Unions to 
livery Companies, and enjoys nothing 
more than a new challenge.

Rachel Clark
Interim Director of Development

Rachel began her career in health 
working in research before moving on 
to innovation, organisation development 
and strategy roles in nHS organisations.  
in these roles she has worked alongside 
individuals, teams and organisations 
to deliver the best possible services, 
improve outcomes for people using 
services, and create an environment 
in which staff can flourish and do their 
best work.  Prior to joining the South 
West aHSn she worked as interim 
Strategy Director for the aHSn network, 
working with all 15 aHSns to realise the 
collective ambition of the network.

Dan Lyus
Director of Partnerships

Dan joined the South West aHSn in 
august 2019. an executive director 
with experience across commercial, 
not-for-profit and public sectors, 
Dan has business development 
and commissioning expertise as 
well as strong and broad networks 
across the health, care, support 
and housing sectors.
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Staff Our members

Associate Network

Our staff team comprises approximately 
60 passionate and dedicated people who 
offer wide-ranging professional expertise in 
finance, healthcare, project management, 
communications, business development, 
data analysis, evaluation, HR, knowledge 
management and events management.

Our associate network brings together 
expertise from across our region to help us 
design, develop and deliver our work.

The South West AHSN is a membership 
organisation with partners drawn from 
a range of collaborating organisations 
across the South West.

• Cornwall Partnership nHS Foundation Trust

• Devon Partnership nHS Trust

• livewell Southwest

• nHS Devon Clinical Commissioning group

• nHS Kernow Clinical Commissioning group

• nHS Somerset Clinical Commissioning group

• Royal Cornwall Hospitals nHS Trust

• Royal Devon University Healthcare 
nHS Foundation Trust

• South Western ambulance Service 
nHS Foundation Trust

• Somerset nHS Foundation Trust

• Torbay and South Devon nHS Foundation Trust

• University Hospitals Plymouth nHS Trust

• University of Exeter

• University of Plymouth

• Yeovil District Hospital nHS Foundation Trust
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How to
apply

Salary and terms of employment

annual salary range £45,000–£65,000 (FTE)  
(depending upon experience) plus pension 
and other benefits. We are also open 
to associates on a day rate basis. 

Applications

We are working hard to ensure we recruit 
great people and minimise unconscious 
bias in our selection process. To support 
us to do so we use the applied recruitment 
platform, which anonymises applicants.

To apply for the role, please click here.

The closing date for applications is 
midnight on 23 October 2022. 

Please note: we cannot accept applications 
from candidates that require sponsorship.

Interviews

Successfully shortlisted applicants will be 
invited to interview on 27 & 28 October 2022.

More information

if you’d like to know more about 
the role or selection process, or to 
arrange an informal conversation 
with Marie-Joelle West, Programme 
Manager, please contact Sam 
Horne (HR advisor) by emailing: 
sam.horne@swahsn.com

You’ll find many South West aHSn staff 
on Twitter, as well as regular updates 
on our main @sw_ahsn account.

We’re also on linkedin at:  
linkedin.com/company/south-west-
academic-health-science-network
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https://app.beapplied.com/apply/i0pzcz5wkj
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swahsn.com 
info@swahsn.com

South West academic 
Health Science network 
Vantage Point 
Pynes Hill, Exeter 
EX2 5FD

01392 247903

http://www.swahsn.com
mailto:info%40swahsn.com?subject=

